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Curative services 

• Primary health care 

• Hypertension treatment 

• Diabetes meditus 

• Minor ailments 

• Chronically ill patients 

• Dispensary services provided by the Senior Professional Nurse 

Specialist Services 

Each month one of the professional nurses at the clinic is required to assist at the 
Specialist Clinic. 

Food Premises 

These services are now rendered by Pixleyjka Seme District Municipality. 

Inspections and investigations are carried out weekly. All the premises that prepare 
foodstuffs received certificates of acceptability after they lompiied with the specifications 
and requirements. A great deal o|dttention is paid to the tidiness of the kitchens and other 
workplaces where foodstuffs are prepared. Special attention is also paid to the condition 
of the ablution facilities. Medical reports of food handlers are also controlled and training 
in health and hygiene is provided continuously. Inspectors also monitor the condition of 
the structure of the premises. Natural and artiflcialjighting and ventilation play a very 
important role in the building as well as the availability of hot and cold water at hand wash 
basins and sinks. Samples of food and used cpoking oil are taken frequently and sent to 
the labs where the samples are tested. Inspections at payout points are also carried out to 
ensure that the informal businesses also provide safe and healthy foodstuffs to the 
community. 

In ordef to ensure that all foodstuffs are of good quality the responsible officials are 
required to Implement the fpllowing: 

• Confiscation, detaining and supervision of destruction of foodstuffs. 

• Registration of food premises by the proper local authority 

• Co-ordination and investigation of all cases of food poisoning. 

• Training and guidance of all staff at food premises. 

• Taking of food samples at outlets for bacteriological tests. 

• Control of all malpractices 

Water Samples 

To ensure that all domestic water supplies from municipal reservoirs and boreholes used 
for human consumption are of a high standard bacteriological testing and chemical 
analysis is done at regular intervals. 

Hygiene Evaluation System Applied at Abattoirs 

Meat inspections are carried out on a weekly basis at Eldorado Pig Abattoir. A service is 
also sometimes provided at private abattoirs - De Aar Abattoir and Moreson Abattoir. 
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5.10. Environmental Management 
Waste Management 

Essentia! services are provided on a regular basis throughout the entire municipal area. 
Refuse removals take place once or twice per week and black refuse bags or tarpaulins 
are used to remove domestic refuse from premises. Businesses and schools are serviced 
twice per week in De Aar 

Various specialised refuse removals are done every day in respect of garden refuse and 
building rubble. The Council also carries out various cleaning projects during which 
residential areas are cleaned. Littering is prevalent and causes numerous problems. 
Refuse is dumped at the refuse tips. Forms have already been completed for the 
registration of the sites. Consulting Engineering firms have already upgraded and brought 
the tip sites in De Aar up to standard. Problems are experienced at the sites as people 
have been removed the fencing and there is no management and control. A contractor has 
been appointed for the first phase, once funtds have been received> 

Further we want to point out that a local recycling concern is busy vyith recycling at the tip 
site. Recycled articles are removed on a daily basis froitl the site and light material is the 
covered with soil. » 

New vehicles have been purchased for ||e removal of refuse in Britstown and Hanover. 
The same staffs are used to remove ifdusehold refuse and night soil. The refuse is 
removed by refuse carriers once per vyeek and dumped at the refuse tip. No recycling is 
done Cleaning up caitipalgns are also carried Out in Britstown and Hanover. Adequate 
equipment is not available and manual labour has to be iJsed or a front-end loader has to 
be dispatched to the towns. 

There are still some residential areas^within the municipal area making use of buckets. 
The buckets are removed once per vveek. The jcontents are discharged into oxidation 
ponds. Buckets are vvashed and disinfected daijy. 

Buckets are still used in the following townships 
DeAar = 22 {Waterdal and Churches) 

Hanover = 3 

Britstown = 546 

Dry sanitation was also installed in Hanover and Britstown. In Britstown 69 houses have 
dry sanitation and 25 in Hanover, In other cases the only occupants of the houses were 
women. There were also houses only occupied by elderly people. The houses in Britstown 
are provided with a bag to collect the waste material. This bag is suspended in a frame. 
The bag is unfortunately difficult to handle in some cases and someone has to climb down 
into the structure to remove the bag. It was then decided that the General Workers would 
handle all aspects of the service. Even then the community was still dissatisfied with the 
system and the night soil buckets are still in use. In some cases the community had to 
handle the waste and they did not want to be involved in the process. The site where the 
bags are dumped is in the vicinity of the oxidation ponds. The site will be fenced in the 
near future as part of the job creation projects. 

The system in Hanover operates differently. No bags are used there. The waste material is 
raked back and removed in containers when dry. Fewer complaints and problems are 
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experienced here and the reason may well be because the occupants do not have to 
handle the waste. 

Sewage Purification 

De Aar has conventional purification works situated about 5km north of De Aar. An 
activated sludge process is used to purify about 3800 m^ of water daily. The purified water 
is used to irrigate tree plantations. 

Alien Vegetation and Weeds 

Various alien plants and trees are to be found in the Erhthanjeni Municipal area on private 
and municipal property. 

Examples found in the area: 

Silver-leaf bitter apple {De Aar Sports Grouhd and De Aar East). 

Spiny Cockle Bar (Waterdal and Commonage) 

Jointed cactus 

Oleanders (mostly private propertif s and parks) 

Prosopis trees (commonage, priv4e and municipal properties, parks etc). 

Syringa trees 

The alien plants and weeds must be eradicated and combated for the following reasons: 

• They use more water than indigenous plants and trees and this poses a danger to 
our groundwdter. 

• They displace natural vegetation and grazing and also result in a loss of 
biodiversity. 

• They {ncrea|e the dariger of soil erosion and veld fires. 

Currently the Department of Water Affairs is busy with an ongoing programme to eradicate 
Prosopis trees in the rural areas but it is also very important to combat propagation in our 
towns. 

Alien plants are regularly controlled on the advice of the Department of Agriculture and 
knowledgeable organisations. 

It is the Council’s policy not to plant Syringa trees anymore and where they die to replace 
them with indigenous trees. 

Environmental Hazards 

The whole of the Emthanjeni area, including 3 towns and rural areas, is dependant on 
groundwater for domestic and agricultural use and it is of the utmost importance that these 
subterranean sources are protected. 
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Possible Pollution Hazards 
Sewage Purification Works - DE AAR 

The sewage effluent is currently within the prescribed limits of the permit. The permit also 
demands that the purified water be used for irrigation, which is not currently being done. The 
possibility that the nearby boreholes on Paardevlei could be polluted is very unlikely but 
preventative measures should be implemented to preclude any such possibility. 

The likelihood of polluting the nearby Brak River is not known as no studies have yet been 
undertaken. 

Pollution of Groundwater - BRITSTOWN (MZIWABANTU) 

Mziwabantu is dependant on one borehole for dornbstic use. 

This borehole is situated 50 metres from the nearest houses, which would necessitate the 
right choice of a future sewerage system. The houses nearby have a vacuum tank 
sewerage system and sewer blockages will have to be addressed immediately. Care will 
also have to be taken to ensure that the vacuum tank is emptied regularly and is not 
allowed to overflow. The sewage oxidation ponds in Britstown are situated approximately 
1 km from this borehole and it is unknown whether iiey. pose a pollution hazard for the 
borehole. The borehole water should be tested regularly fpr any sign of pollution. 

Landfill Site - DE AAR i 

The landfill site is situeted next to the De Aar Country Club and near to the town’s 
reservoirs. The possibiti|y of polluting the nearby municipal borehole for domestic use as 
well as the boreholes of the Country Club should be investigated. 

A detailed report on the lifespan and proposed management of the refuse tip, has been 
preparep as part of the co-operation agreetnent between Emthanjeni and Karlstad, 
Sweden. 

Groundwater pollution - HANOVER 

Notwithstanding the existence of septic tanks with French drains in Hanover, groundwater 
surveys have shown that the level of the groundwater table is shallow and that future 
sewerage systems would have to be chosen carefully to prevent pollution of groundwater. 
There are also stands in Hanover with private boreholes and windmills that have to be 
protected. 

6. SOCIAL DEVELOPMENT 
6.1. Youth Development 

This domain has not been centra! to the priorities of the municipality, but with the 
introduction of a fully fledged Council Committee on youth this is starting to change. We 
have been able to ensure that a dedicated person is appointed to lead youth development 
in the municipality. What will transpire in the municipality is that a local youth council will 
be established to take forward the interest of young people. 
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The Youth Unit will be beefed with the central task of improving youth development. The 
Council has agreed to prioritize youth development. 

6.2. Children 

Children form a critical component of young people and require just as much attention. It 
remains high on the agenda of the committee and that we should find ways of engaging 
the Education Department and Social Services Department as to what should be our 
different roles. 

The YAC has been transferred to Emthanjeni Municipality. The centre is providing the 
necessary services to the youth and we can only coraplerrient these services. We will 
continue to improve on the proportion that should or must be earmarked for the youth 
through the budget and IDP processes. We, however, require all the assistance that can 
be availed to the municipality to achieve its objectives. 

6.3. HIV/AIDS Integrated Programme 
GUIDING PRINCIPLES 

• All workers with the disease shall be involved in all prevention, intervention and 

care strategies. 5 

• No worker / employee nor their farhilies and colleagues shall be discriminated 
against due to their HIV status. 

• The status of female employees / women shall be confirmed, to prevent 
discriminahon against them. 

• Confidentiality and informed consent of ail employees with respect to HIV testing 
and test results shall be protected. 

• Services provided, i.e. Education, counselling and health care should consider 
the sensitivi^ of employee’s culture, language and social circumstances. 

• The municipality has a crucial responsibility to provide education, care and 
vyelfare to all employees. 

• Capacity building will form the cornerstone to speed up HIV / Aids prevention 
and control measures. 

A set of primary indicators and surveillance data 

Emthanjeni needs a set of key indicators that can be used to track the overall response of 
the community to the epidemic. This means not only tracking the course of the epidemic 
over the next five years, but also tracking changes in attitudes, social values, health care 
practices, socio - economic conditions and behaviour that act as pre-disposing factors of 
the epidemic. 

The following list of indicators is proposed as a combination of various indicators that 
collectively can be used to judge how well the community is doing in terms of tackling the 
HIV epidemic. 

Where necessary, mechanisms to collect the required data will be developed. 
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General trends of the epidemic 

• Prevalence of HIV amongst antenatal clinic attendees (using national 
sentinel surveillance procedure) 

Youth 

• Prevalence of HIV amongst antenatal clinic attendees below the age of 18 years 
(using national sentinel surveillance procedure) 

• Teenage pregnancy incidence and rate 

Prevention 

• Proportion of STD cases effectively managed using syndrome treatment in the 
community. 

• Percentage of sexually active women using condoms 

• Proportion of children leaving |rimary school who are fully informed of the 
causes and methods of transmission of HIV 

Socio-economic indicators predisposing to HIViransmission 

• Proportion of household living be|>w the minimum poverty line 

• Unemployment rate 

Abuse of women 

• The number of reported rape cases 

• The number of cases of workplace abuse related to employees contracting HIV 

Social yaiues, human fights and acceptance in the community 

• The number of VTC clients 

• The number of homeless children, as a proxy indicator of the capacity of society 
to care for 

• AIDS orphans 

• The number df people "coming out” as people living with AIDS 

Proposed objective-level indicators to use for the IDP: 

• Prevalence of HIV amongst antenatal clinic attendees (using national sentinel 
surveillance procedure) 

• Prevalence of HIV amongst antenatal clinic attendees below the age of 18 years 
(using national sentinel surveillance procedure) 

• Teenage pregnancy incidence and rate 

• What indicators for impact on families etc? 

Strategies 

These strategies should be emphasised: 


Page 41 


integrated Development Plan: 2012/2013 


EMTHANJENI LOCAL MUNICIPALITY IDP 


SECTION B 


* An effective, scientifically proven and culturally appropriate information, 
education and communication (lEC) strategy. 

* Escalating accessibility and acceptability to voluntary HIV testing and 
counselling to all employees as well as the community. 

* Improve STD management and promote increased condom use to reduce STD 
and HIV transmission among all employees and the whole community, more 
condom distribution. 

* To provide a support system for all who live with the disease. 

The Strategic Plan is structured according to the following four areas: 

* Prevention 

* Treatment, care and support 

* Human and legal rights 

* Monitoring, research and surveillance 

In addition, the youth will be broadly targeted as a priority population group, especially for 
prevention efforts. 

Priority Area 1 : Prevention , 

* Strategy 1 ; Promote safe and healthy sexual behaviour 

* Strategy 2: Improve the management and control of STDs 

* Strategy 3: mother-to-child transmissiph:(MTCT) 

* Strategy 4: Address issues relating to bipod transfusion and HiV 

* Strategy 5: Provide appropriate post-exposure services 

* Strategy 6:: Improve access to Voluntary HIV Counselling and Testing 

(VCT) : 

* Stfa|egy 7: Increase condom distribution (more condom points) 

Priority Area 2: Trealment, care and support 

* Strategy 8: Provide treatment, care and support services in health-care 

facilities 

* Strategy 9: Provide adequate treatment, care and support services in 

communities 

* Strategy 10: Develop and expand the provision of care to children and 

orphans 

Priority Area 3: Human and legal rights 

* Strategy 1 1 : Create a supportive and caring social environment 

* Strategy 12: Develop an appropriate legal and policy environment 
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7. SAFETY AND SECURITY 

Important Trends, Problems and Characteristics 

Problems 


• Crime (especially house breaking) 

• HIV/Aids, especially along N1 route 

• Alcohol abuse 


Challenges 


• To get more communities involved in social / community affairs 

• To obtain ftjnds to address problems I: 

• To involve business 

• To alleviate poverty through job creation and other empovyerment programmes 

• To encourage greater integration bitween various departments, municipalities and 
organisations 

• To create a data base for needs strategies and tirneffames 

• Lights are required at the VVentworth Street Bridge near Nonzwakazi 

Crime Statistics 

There is currently a moratorium on the issuing of crime statistics. The stations in 
Emthanjeni Municipality does experience problems of cfime especially contact crime and 
property crimes. Mdst of the contact crimes are prevalent in and around taverns. 


Property crimes remain scattered and.that there are no particular hotspots for these types 
of crimes. 


By - LaWs do exist in the Municipality boundaries but not used to good effect specifically in 
De Aar. The communities still drink in public parks (Nonzwakazi) Street 3, Van Der Merwe 
Park opposite SASSA building, Rose Park (Voortrekker Street) as well as area called 
‘springs’ (in De Aar town where there are ‘braai’ facilities). Currently there are no notices 
indicating “No drinking of liquor allowed” that will enable the SAPS to act accordingly. 


On going engagements shouid be pursued to fight crime, including the Law Enforcement 
unit of the Municipality. 


siju.Tis^' 


!il» 
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Section C: 

Municipal Context of Priority Issues/Objectives and 

Strategies 

1 . The Vision and Mission of the Municipality 

Vision 

We, Emthanjeni Municipality, commit ourselves to a humane and caring society, living in a 
healthy and secure environment, conducive to sustainable economic development. 

We strive to: - 

Deliver quality services and promote development in our muntcipal area in a non-exist, 
non-racial and non-discriminating manner. We do this by creating a climate of co- 
operative governance with meaningful partnerships with all stakeholders, especially the 
members of the general public. 

2. Self Assessment and Ke^ teaming points of the Planning Process 

The Emthanjeni Municipality IDP Review 2012/2013 was coordinated in house and it has 
enhanced buy-in to the process by directorates and ownership of the document. 
Participation from directorates did improve but can still get better. Public participation was 
institutionalized to ensure that all residents have an equal ri|ht to participate. 

The revision process came at a moment when there was an exodus of the Senior 
Managers whq also the drivers of the process. We managed with existing staff to 
coordinate and finalize both the IDP and Budget processes. 

3. Community and Stakehoidefs Priority issues 

The following lisf of priority issues were identified communities and stakeholders through 
the participation process and represent a general trend of service delivery needs in most 
of the wards that were consulted. We must indicate that we have been able to meet the 
following sectors as to broaden the participatory role of the community; emerging farmers, 
youth (all wards) and business people. 

The issues were therefore translated into key performance areas; hence the municipal 
priority issues were developed. 
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List of Community and lor Stakeholder Priority issues 

Table C.1 


Municipality 


Emthanjeni 

lilliiiB 


Ward 2 


Needs 


iiliiiiijii 


• Lighting behind 
Louisville 

Tarring of roads 
Louisville 

Speed humps Amandel 
street 

Poor lighting in Sunrise 

Tarring of roads in 
Sunrise 

Meter readers not 
performing 

Upgrade park - 
Louisville 

Refuse containers 
required 

Agricultural land 
required 

Upgrade of Merino 
Sports grounds 


Housing 

Unemployment 

Removal of asbestos 
roofs “ investigation 

Upgrading of roads 

Probiem with RDP 
houses being 
converted to shops by 
foreigners 

♦ No tariff increase 
requested 


Unemployment in 
Sunrise 

Area dirty - refuse 

Network coverage 
poor in Montana 

Storm water problems 

Town image to be 
improved 

Police visibility 
required - mobile units 

Request watering of 
trees 

Incomplete cemetery 

Poor condition of 
house In Kareevllle 

Replacement of 
streetlights in Louisville 

investigate the Influx of 
foreigners 


Improve operation of 
ward committees 

Refurbishment of 
houses 

Drainage problems 

Poor service delivery 

Health inspector to 
visit businesses 

Local contractors and 
workers to be uses for 
construction 


Economic 

Development 

Housing 

Skids Development 

Improve infrastructure 

Improve electricity 
supply and roads 

Job opportunities 

SMME development 


Disaster management 
Arts and Culture 
Youth development 
Reduce HIV/AIDS 


PfioritizcMS Needs 


Economic Development 

Job opportunities 

Electricity improvements 

Youth Development 

Availability of agricultural 
land 

infrastructure 
development (Roads) 

Communication network 
Municipal Branding 
Environmental issues 
Sports and recreation 
International Relations 
Informal Sector 
Safety and Security 


Economic Development 
Housing 

improve infrastructure 
Basic service delivery 
Job opportunities 
Youth Development 
Environmental Health 
Storm water drainage 
Intemationaf Relations 
Informal sector 
Financial Management 
Good Governance 

Economic Development 
Housing 

Improve infrastructure 
Skills Development 
Job opportunities 
SMME Development 
Youth Development 
Tourism Development 
Reduce H!V/A(DS 
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Prioritized Needs 


SIlliBlilllllllli 

1 # 

None remova( of refuse 

« 

Youth development 

• Economic Development 




rn Malay camp 

# 

Proper management of 

• Housing 




Housing 


toilets paper project 

• Improve infrastructure 



1 '• 

Recreation facilities 

Selling of houses in 
Barcelona then renting 

# 

• 

Improve electricity 
supply and roads 

Job opportunities 

• Job opportunities 

• Youth Development 




in Malay camp 



• Sports and Recreation 


liJiiHiiiiiiliiiB 





♦ Basic Service delivery 







• Municipal Branding 



• 

T ransfer of T ransnet 

• 

Misuse of municipal 

• Economic Development 




properties not in use 


vehicles 

• Housing 



# 

• 

# 

RDP Housing 

Unemployment 

Improve infrastructure 

• 

• 

Health Inspector to 
visit businesses 

Upgrade of towns 
image 

• Improve infrastructure 

• Unemployment 

• SMME Development 




Removal of T ransnet 
dilapidated houses 

• 

Curb illegal removal of 
trees 

Youth development 

• Youth Development 


WHi®! 

. • 

Street name painting 

• 

• Inter governmental 
relations 



• 

Toilets required at 
cemeteries 

• 

New cemetery 

• Environmental Health 





required 




• 

Toilets behind De Aar 







West Swimming pool 






• 

Greening of community 

• 

Refuse bin at park 

• Economic development 



-• 

Housing 

• 

Paving of Kwezi to 

♦ Housing 



• 

Resealing of roads 


town pathways 

• Sanitation 


Jlgilplliill 

• 

Fixing road in front of 

• 

Youth development 

• Improve infrastructure 



# 

bank (Darling Street) 

Fencing N1 area to 

• 

Upgrading of 
commonage land 

• Availability of agricultural 
land 




curb illegal littering 

• 

Revitalization of CBD 

♦ Youth development 




Usage of local 

• 

Installation of traffic 

• Community Services 




contractors and 


signs (e.g. stop) 


illH 


labourers 



• Basic Services 







• Traffic Management 


iBilMiBIII 

• 

Water leakage at 

• 

Upgrade of Community 

♦ Economic Development 




RIemvasmaak 


halts 

• Housing 








illlllli 

# 

• 

Housing 

Unemployment 

• 

Payment for services 
linked to job creation 

• Provision of infrastructure 


liBHIflBlil! 

• 

Slow removal of 

• 

Removal of garden 

• Unemployment 




buckets 


refuse not done 

• SMME development 



• 

Improve Road 
infrastructure 

• 

equitably 

Removal of 
threatening trees 

♦ Traffic management 

• Youth development 



• 

Construction of 


essential 

• Electricity supply 


lliiiillill^ 


shopping complex 

• 

Sewerage water 

• Financial management 



• 

Poor supply of 
electricity from vendors 


running in streets 

Investors should be 

♦ Basic Service Delivery 

♦ Sanitation 



. • 

VIP toilets are 


lured to invest along 




problematic 


theN12 




• 

Cemetery rates are 

• 

Improve swimming 





expensive look at new 


pool and clearing the 





cemetery 


area 
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Major areas identified by the communities that requires attentions, includes; improvement 
of infrastructure, skills development, economic growth, provision of housing. Job 
opportunities, sustainable services, youth development and improved roads. It is however 
incumbent on the municipality to consider key performance areas to ensure that we 
address all the areas raised by citizens of Emthanjeni Municipality. Other issues that need 
further attention are the issues on Housing Delivery, SMME Development, Sport & 
Recreation and Youth Development, health, and safety and security. 

4. Key Performance Areas 

The National Key Performance Areas reflects as follows and provides a basis for the 
municipality to move from; 

1. Basic Service Delivery 

2. Municipal Transformation and Institutional Developrnent 

3. Local Economic Development 

4. Municipal Financial Viability and Management 

5. Good Governance and Public Participation 

The issues identified by the communities were translated into seven (7) Key Performance 
Areas (KPA), which Emthanjeni Municipality seeks to address; 

1 . Basic Service Delivery 

2. Municipal Transformation and Institutio||al Development 

3. Local Economic Development 

4. Municipal Financial Viability and Management 

5. Good Governance and Public Participation 

6. Social Development 

7. Safety and Security;. 

The Municipality has agreed on seven (7y:Slrategic Objectives that are to be achieved; 

1. Provision of access to all basic servicesTendered to residents within the available 
respurces. 

2. Development and transformation of the institution with the aim of capacitating the 
municipality in meeting their objectives. 

3. Promote the equitable creation and distribution of wealth in Emthanjeni Municipal 
area. 

4. Promote represehtative governance through the sustainable utilization of available 
resources in consultation with the residents of Emthanjeni Municipality. 

5. Maintaining a financially sustainable and viable Municipality. 

6. Contribute to the creation of communities where residents and visitors can work, 
live and play without threat to themselves or their properties. 

7. Contribute to the development and protection of the rights and needs of all 
residents with a particular focus on the poor. 

5. Priority Issues as identified 

The Key Performance Areas focuses on addressing the following priority issues which are 
not in order of priority. 
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Table C2: Municipal Context of Priority Issues 


No 

Key Performance Area 


llili 

Basic Service Delivery 

1) Waste Management 

2) Sanitation 

3) Water Infrastructure 

4) Energy 

5) Roads and Storm water 

6) Housing 

7) Arts and Culture 

8) Commonage 

9) transportation 

1 0)Cemeteries 

11)Pub!ic Amenities 

12)Open Spaces 

13)State of Environment 

14) Environmental Management 

Iliil 

Local Economic 

Development 

1 5)MiGro Economic Development 

1 6)Macro Economic Development 

1 7)Tourism Development 

1 1 8)Land Use Management 

ii|| 

Social Development 

19)Health 

20}Education 

21)Sports and Recreational Facilities 

22)Youth Development 

23)Gender 

24)Children 

25)Disabi(ity 

26)Older Persons 

27)Poverty 

28)Sporls and Recreation 

liill 

Good Governance and 
Public Participation 

i 29)Community Participation 

' 30)IDP/Budget Processes 

31)Proper Functioning of Ward Committees 

32)Support to Council and Committees 

ISi 

Safety and Security 

33) Road Safety Traffic 

34) Road Safety Control 

35)Fire and Rescue 

36)Disaster Management 

37)Community Safety 

liill 

Municipal Financial 

Viability and 

Management 

38)Financial Management Services 

39)Clean Audit 2014 

40)Performance Management 

41 )Asset Management 

42)lmplementation of Property Rates Act 

43) Implementation of Financial reforms 

■1111 

Municipal 

Transformation and 

Institutional 

Development 

44) Institutional Development 


45)Occupationai Health and Safety 

46) Implementation of Employee Assistance 
Programme 
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47) Implementation and Monitoring of Municipal 
Policies 


5.1 . Over-arching Strategic Objectives for Key Performance Areas 

5.1.1. KP A*. Basic Service Delivery 

Provision of access to all basic services rendered to residents within the available 
resources. 

5.1.2. KPA: Municipal Transformation and institutional Development 

Development and transformation of the institution v^rth the aim of capacitating the 
municipality in meeting their objectives. 

5.1.3. KPA; Local Economic Development^^^^^^^^^^^^^^^^^^^^^^^^ 

Promote the equitable creation and distribuiion of wealth in Emthanjeril Municipal area. 

5.1.4. KPA: Good Governance ^nd Public Participation 

Promote representative governance through the sustainable utilization of available 
resources in consultation with the residents of EmthanJeni Municipality. 

5.1.5. KPA: Municipal Financiai Viabilit^r and Management 

Maintaining a financia!!)! sustainable and viable Municipality. 

5.1 .6 KPA: Safety and Security 

Contribute to the creation of comniunities where residents and visitors can work, live and 
play without threat to themselves or their properties. 

5.1.7 KPA: Social Development 

Contribute to the development and protection of the rights and needs of ail residents with a 
particular focus on the poor. 

6, Municipal Priority Issues / Objectives and Strategies 

The methodology used by Emthanjeni Municipality is aligned to the IDP guide; hence they 
reflect the priority issues, objectives, strategies and projects. The Service Delivery Budget 
implementation Plan will provide further impetus on the attainment of strategic objectives. 
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Table C3: Key Performance Areas (KPA’s) 


Deveiopmen 

t Priority, Objectives and Strategies, Output, Targei 

ts 

Bevelopment 

Priority 



Target 

Alignment 

Key Performance Area: 1. Basic Service Delivery - Provision of access to ai 
residents within the available resources. 

basic services rendered to 

Waste 

Management 

Ensure compliance with 
Environmental 

Legislation 

Implementation 
of Integrated 

Waste 

Management 

Plan . 

% compliance 

June 2013 

Dept. of 

Environmental 

Ensure compliance with 
Occupational Health & 
Safety Act 1993 




Dept. of 

Environmental 

To collect, transport and 
dispose of % of all waste 
generated in Emthanjeni 

By rolling out 
collection 
services of once 
a week. 


Continuous 


Developing improved 

waste collection system 

By ensuring 

availability of 

vehicles for 

waste collection 
daily 


Continuous 


Sanitation 

T 0 provide acceptable 
and/or sustainable 

sanitation to all citizens 
of Emthanjeni 

Municipality 

Replace existing 
VIP toilets with 
lull walpr borne 
toilets ‘ : ^ 

Replace bucket 
toilet system 
on . formal 
settlernents 

June 2013 

National 

Policy on 

Sanitation 

DWA, 

COGHSTA 

Housing 

Provide housing for all by 
2014 f' /A ^ v 

Implement 
housing delivery 
project in the 
municipal area. 

Number of 

households 
having access 
to housing 
Number of 

houses build in 
2012/2013 

June 2013 

COGHSTA 

ELM 

Roads, Streets 
and Storm 

water 

Management 

To improve conditions of 
roads, streets and storm 
: water in the Municipal 
Area. 

To maintail and 
upgrade the 

toads, streets 
and storm water 
network. 

Projects 

implemented 

Dec 2012 

June 2013 

Public Works 
Department 

LM 

DM 

Electricity 

To improve access to 
electricity by all 

households by 2014 

Fast track 

process of 

delivery of free 
basic electricity 

% FBS 

provided 

June 2013 

Dept. of 

Energy 

To provide electricity to 
every household by 2014 

i To maintain and 
upgrade the 

existing 
electrical 
networks 

Number of HH 
connected 

June 2013 

Dept. of 

Energy 

Sport and 

Recreation 

Maintenance of sport 
and recreation facilities 
in the municipal area. 

Upgrade & 

maintenance of 
recreation 
facilities 

Maintenance 

report 

June 2013 

Dept. of 

Sports, Arts 
and Culture 

Environmental 
and waste 

Management 

Improve poor 

management of 

environment and waste 
in the municipal area. 

Co-ordinate 
planning and 

management of 
environment and 
waste 

Adopt an 

integrated 

waste 

management 

programme 

June 2013 

Dept. of 

Environmental 

Disaster 

Management 

to reduce the risk of 
disasters and to cope 

Review the 

current disaster 

Disaster 

management 

Dec 2013 

National 

Government 
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with disasters 

management 

plan. 

Plan adopted 
by Council. 


Policy on 

Disaster 

Management 

Cemeteries 

Ensure safe and 

maintenance of 

cemeteries in the 

municipal area. 

Monitor the 

upgrading and 
maintenance of 
existing 
cemeteries 

By-laws and 

policies are 

implemented 
by the 

municipality 

June 2013 

National and 
Provincial 
Government 
Programmes 

Key Performan 
sustainable an( 

ce Area: 2. Municipal Financial Viability and Management - Maintaining a financially 
i viable Municipality. 

Financial 

Management 

services 

To render a strategic 
financial management 
service to ELM. 

Improve the 

Audit opinion 

from qualified to 
unqualified by 
end 2012/2013 

% target 

reached. 

June 2013 


to render a strategic 
financial management 
service to ELM. 

Timely 

submission of 
APS 

% target 

reached 



to render a strategic 
financial management 
service to ELM. 

Monthly financial 
reporting to 

Coundii. 

No of reports 

Monthly 


Implementation 
of Property 

Rates Act 

To implement the 

Municipal Property Rates 
Act by imposing rates pn 
all taxable properties 
within ELM 

Complete 
general 
valuation roll 

% completed 

June 201 3 


To implement the 

Municipal Property Rates 
Act by imposing rates on 
all taxable properties 
withinfELM 

Gompiete 
Supplementary 
valuation roll 

% completed 

June 2013 


Asset 

Management 

to strengthen and 
implement financial and 
asset management 

within ELM. 

Compilation of a 
revenue 
enhancement 
strategy 

% completion 

June 2013 


: 

To strengthen and 
implement fihanciai and 
asset management 

within ELM. 

Achievement of 
payment 
percentage of 
above 80% 

Payment % 

achieved 

Monthly 


Key Performance Area: 3. Local Economic Development - Promote ti 
distribution of weedth in EmthanJeni Municipal area. 

he equitable creation and 

Micro 

Economic 

Development 

To promote Local 

economip Development 
in Emthanjeni Municipal 
Area. 

Implementation 
of the LED 
Strategy 

LED Strategy 

deiiverables 

achieved 

Continuous 

Dept. of 

Economic 

Development 



Create an 

enabling 
economic 
environment for 
investment 

Investment 

achieved 


Dept. of 

Economic 
Development 
PKSDM 


increase SMME 

promotion 

SMME Skills 

Training 

programmes are 
compiled and 
implemented 

SMME support 
services 
offered in the 
Municipal Area. 

June 2013 




Informal 

business in 

urban areas 

promoted. 

% informal 

initiatives 

June 2013 



increased support of 

Work with 

Established 

June 2013 




mi. 
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emerging farmers 

relevant 

stakeholders to 
unlock access to 
finance for 

emerging 
farmers 

local business 

services 

centres 



Macro 

Economic 

Development 

Increased tourism 

promotion 

Implementation 
of tourism 

strategy 


June 2013 


Value adding to products 

Undertake 
feasibility studies 
on viable value- 
adding 
industries 

Feasibility 
studies on 

viable 

industries to be 
undertaken. 

June 2013 



Reduce unemployment 
% in the municipal area 
by 2014. 

Employ people 
in EPWP 

projects 

%; / people 
employed in 

EPWP 

June 2013 

Dept. of 

Economic 
Development 
Public Works 



Urging; young 
men and women 
to participate in 
the econorhic 
activities 

SMME and 

entrepreneurial 
promotion 

Continuous 

Dept. of 

Economic 
Development 
LM. 

Land & Land 
reform 

Provision of land for 
agricultural, commercial, 
industrial and residential 
development 

Identify land 

acquisition 

opportunities 


June 2013 

Dept, of Land 
Reform 

National Land 
Policy 

Commonage 

improve access of 
emerging farmers to 
commonage 

Identification of 

emerging 

farmers 

Number : of 
emerging 
farmers having 
access to 

commonage 

June 2013 


Improve the 

marfagement of 

commonage 

Compile 

commonage 

managernent 

plans 

Functional 

commonage 

committee 



Rural 

Development 

To improve the quality of 
life of every citizen fn the 
rural areas. 

Promoting 
development 
and employment 
activities in the 
rural areas. 

Compile and 
adopt a rural 
development 
strategy by 

Council 

June 2013 

Dept. of 

Economic 
Development 
and Tourism 

Key Performance Area: 4. Municipal Transformation and Institutional Development - Developrnent and 
transformation of the institution with the ^ a^ of capacitatirig the municipality in meeting their 

Institutional 

capacity 

Building 

To ensure that the local 
municipality is fully 
capacitated to deliver on 
its constitutional 

responsibilities 

Compilation and 
implementation 
of work skills 
place plans that 
identifies the 

training needs of 
municipal 
officials 

WSP’s are 

adopted and 
implemented 
by Council 

June 2013 

LGSETA 

Compilation and 
implementation 
of Employment 
Equity Plans 
Review and 

implementation 
of all existing 

All employment 
equity plans 
are adopted 

and 

implemented 
by Council. 
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To ensure effective and 
efficient operations of 
administration 

human resource 
strategies 

Revised 
human 
resource 
strategies are 
adopted and 
implemented 
by Council 



Key Performance Ar^ 5. Good Governance and Public Participation - Promote representative 
governance through the sustainable utilization of available resources in consultation with the residents 
of Emthanjeni Municipality. 

Governance 

and 

stakeholder 

participation 

To ensure that the local 

municipality are 

transparent and 

accountable to the 

communities 

Appointment of 
Section 57 

managers 

Section 57 

managers 
being 
appointed 


COGHSTA 

Key Performanr 
residents and v 

:e Area: 6. Safety and Sec 
isitors can work, live and | 

urlty - Contribute to the creation of communities where 
olay without threat to themselves or their prpperties/^^ 

Safety and 

Security 



Promote safe and 

secured environment in 
the municipal area. 

Forming crime 
partnerships to 
reduce the level 
of crime in the 
municipal area. 

Effective CPF’s 
in urban and 
rural areas. 
Police visibility 
in towns 

Continuous 


Key Performant 
rights and need 

MS Area: 7. Social Development - Contribute 
s of all residents with a particular focus on t 

to the development and protection of the 
he poor. 

Municipal 

Health 

To provide integrated 
municipal health services 
in the municipal area. 

Implement the 
municipal health 
services 
integration pfen 

60% of tasks 
on the 

municipal 
health services 
integrated plan 
implemented. 

June 2013 


Education, 

Youth and 

Development 

Improfe the wellbeing of 
young meniand women 

Access to 

vocational 

training 

Urging young 

men and women 
to participate in 
the ecoriomic 

activities. 

Access to 

youth advisory 
centre. 

SMME 

promotion 

Skills 

development 

June 2013 

June 2013 

June 2013 

Dept. 

Education 

Local Welfare 


vm 
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Section D: 

Operational Framework and Strategies 
(Institutional Arrangements & Constitutional Mandate) 

1. Introduction 

Emthanjeni Municipality was established in terms of Provincial Gazette 
Extraordinary No. 555 [Notice 30 of 2000] (as amended). The establishment 
brought together the Transitional Local. Authorities of Britstown, De Aar and 
Hanover. 

Since then, substantial work has been undertaken to structure and re-orientate the 
Municipality on an operational level so as to ensure its effectiveness for delivery on 
its developmental mandate as outlined ’ in the Constitution and Emthanjeni 
Municipality’s IDP. 

This work is not a static, once-off pfocess, but a continuous process of evaluation 
and re-orientation to ensure that the organization remains relevant to the changing 
situation and the developmental objectives outlined in the IDP. 

2. Emthanjeni Municipality: Political Structure 

The Section 12 notice published by the S/IEC for Housing and Local Government 
determined that Emthanjeni Municipal Council, in terms of section 9(f) of the 
Municipal Structures Act 1998, would have a plerrary executive system, combined 
with a ward participatory system. 

The administrative seat of Emthanjeni Municipality is in De Aar. The Municipality 
has satellite offices in Britstown and Handyer. 

Tire Council consists of 14 Councillors of which 7 are Ward Councillors. There are 
5 wards in De Aar and one each in Britstown and Hanover. The Municipality has a 
Mayor (non-executive) and a Speaker. The Speaker is chairperson of the Council 
and the Mayor is chairperson of the Executive Committee. 

Council meetings are held quarterly; i.e. 4 per year. Special Council Meetings are 
held as the need arises. The Executive Committee meets monthly. 

2.1. Ward Committees 

Local Government elections were held in 2006. This led to the establishment of 
new ward committees in line with Sections 72-78, of the Municipal Structures Act, 
for the 7 wards. 

Ward committees are chaired by Ward Councillors and consist of ten elected 
members. Ward committees are consultative community structures, whose 
purpose is to broaden participation in the democratic processes of Council and to 
assist the Ward Councillor with organizing consultation, disseminating information 
and encouraging participation from residents in the wards. 
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The proper functioning of ward committees remains a challenge for the municipality 
and can be addressed through continuous training, coordination and supervision. 

2.2. Standing Committees 

In terms of Section 79&80 of the Municipal Structures Act 1998 and Section 160 of 
the Constitution, standing committees have been established to assist the Council. 
After 2006 elections, standing committees were realigned to ensure a more 
effective manner in addressing the mandate of Council. 

Standing Committees: 

• Rules Committee 

• Technical Services Committee 

• HR and Corporate Services Committlie 

• Finance Committee 

• Municipal Public Accounts Committee (MPAC) 

• Local Labour Forum { LLF) 4 

EXCO Members to chair all committees except Rules, MPAC and LLF 
Committees meet bi-monthly,; to ensure effective processing of decisions. 

3. Emthanjeni Municipality: Admin^istrative Sthjcture 

Emthanjeni Municipality implements its Integrated Development Plan through its 
administrative structure headed by the MunicipaL Manager with the following 
Directorates: 

• Office of the MunlciparManage^ 

• Directoraite; Corporate, Commiinity and Development Services 

• Directorate; infrastructure and Fiousing Services 

• Directorate: Financial Services 



Corporate, Community ] [ Infrastructure and f Financial Services ] f Office of the Mayor 
and Development Housing Services 


Figure: D 1 

The municipality has an organogram with 361 posts including vacant funded posts: 

The municipality has as far as possible attempted to align the organizational 
structure with the objectives of the IDP. This is the principal on which reviews of the 
organogram would be based. 
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Figure D: 2 

Directorate: Corporate, Community and Development Services 



Figure D: 3 

Directorate: Infrastructure and Housing Services 



Figure D: 4 

Directorate: Financial Services 



4. Integration and Coordination: Political and Administrative Structure 

The political and administrative structure work together to achieve the objectives of 
the municipality as set out in the IDP. Our standing committees are linked to 
directorates as a strategy to ensure alignment. We are in a position to better our 
alignment structures by ensuring that we improve our inter-relations between 
directorates. 
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Coordination is an ongoing process that takes place through formal and informal 
means. Some of the formal structures include the standing committees, Municipal 
Manager and Directors meetings and project working groups. 

4.1. Standing Committees 

Receive continuous reports on progress. Better coordination is crucial for correct 
management and implementation of the IDP. These committees are not optimally 
utilized to ensure that they are drivers of segments of the IDP dedicated to them. 
There is a need for the establishment of working groups made up of representatives 
of each directorate. This should ensure inter-directorate coordination, cooperation 
and strategic thinking with regard to development and review of the IDP, Budget 
and Performance Management System. The inter-directorate interaction will 
strengthen the implementation of the I^P. The Municipal Public Accounts 
Committee has been broad into live for proper oversight by Council. 

4.2. Municipal Manager and Directors meetings 

These meetings are convened on a weekly basis to discuss and hnake decisions on 
issues of strategic and operational importance, thereby contributing towards inter- 
directorate coordination. i i : T 

4.3. Project Working Groups 

Although project steerihg committees are leading IDP project implementation, there 
exists a greater neeci for inter-departmental project steering committees thus 
ensuring integration, not only in planning phase, but also during implementation. 

5. Powers and Functions 


fhe powers and functions performed by Local Authorities in South Africa are 
defined primarily in Section 156 and 229 of the Constitution (Act 108 of 1996). 

The Local Government Municipal Structures Act (117 of 1998), read together with 
the Local Government Municipal Structures Amendment Act (33 of 2000), divides 
the powers and functions, as set out in the Constitution between District and local 
municipalities (Section N). The Act together with the Amendment Act, Section 
85(1), allows the MEC for Housing and Local Government to further adjust the 
division of certain of these functions between District and Local Municipalities, 
whilst Section 84(3) (a) allows only the Minister for Provincial and Local 
Government to authorize a category B municipality to perform the following 
functions 

• Potable water supply system 

• Electricity 

• Domestic waste-water and sewage disposal systems 

• Municipal health services 
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Table D1: Powers and Functions of Municipalities: Section 156 of the Constitution 


- air pollution 

- building regulations 

- child care facilities 

- electricity and gas reticulation 

- fire fighting services 

- local tourism 

- municipal airports 

- municipal planning 

- cleansing 

- municipal public transport 

- storm water management systems 

- control of public nuisances 

billboards & public display of 

- trading regulations 

advertisements 

- cemeteries, funeral parlours & 

- fencing of fences 

crematoria 

- local sports facilities 

- licensing of dogs 

- municipal abattoirs 

- markets 

- municipal roads 

- municipal parks and recreation 

- pounds 

- noise pollution 

- refuse removal 

- public places 

- street trading 

- refuse dumps and solid waste 

- municipal public works relevant to their 

disposal 

constitutional or legal function 

- street lighting 

- water & sanitation services limited to 

licensing and control of 

portable water supply system & domestic 

undertakings 

waste water and sewage disposal systems 

that sell food to the public 

- control of undertakings that sell liquor to 

- facilities for the accommodation, 

the public 

care 

- traffic and parking 

& burial of animals 

- beaches and amusement facilities 

- pontoons, ferries, jetties, piers and 
harbours 
-local amenities 


The municipal functional areas are as indicated below: 

TABLE D2: MUNICIPAL FUNCTIONAL AREAS - ELM ANNUAL REPORT 2010/2011 


IVIutiicipal Function 

Municipal Function 

Yes/No 

Constitution Schedule 4, Part B functions: 

Air pollution 

No 

Building regulations 

Yes,,.,.,, 

Child care facilities 


Electricity and gas reticulation 

Yes 

fire fighting services 


Local tourism 


Municipal airports 


Municipal planning 


Municiparhealth services 


Municipal public transport 


Municipal public works only in respect of the needs of 
municipalities in the discharge of their responsibilities to 
administer functions specifically assigned to them under this 

No 
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Municipai Function 

Municipal Furiction 

Constitution or any other law ^ i J 


Pontoons, ferries, jetties, piers and harbours, excluding the 
regulation of international and national shipping and matters 
related thereto 

No 

Stormwater management systems in built-up areas 

Yes 

■ Trading regulations ; 


Water and sanitation services limited to potable water supply 
systems and domestic waste-water and sewage disposal 
systems 

Yes 

■ <^ohdpl|ii|OT Schedule 5^^ 

Beaches and amusement facilities 

No 

Billboards and the display of advertisements in public places 

Yes 

Cemeteries, funeral parlours and crematoria 

Yes 

Cleansing 

Yes 

Control of public nuisances 

Yes 

Control of undertakings that sell liquor to the public 

Yes 

Facilities for the accommodation, care and burial of animals 

No 

Fencing and fences 

Yes 

Licensing of dogs 

No 

Licensing and control of undertakings that sell food to the public 

No 

Local amenities 

Yes 

Local sport facilities 

Yes 

Markets 

No 

Municipal abattoirs 

Yes 

Municipal parks and recreation 

Yes 

Municipal roads 

Yes 

Noise pollution 

Yes 

Pounds 

Yes 

Public places 

Yes 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Street trading 

Yes/Vv-:::::/^'';- ’ 

Street lighting 


Traffic and parking 

V'j'-'-' ^■'■ ‘ 'Yes'^ ''T 


The Environmental Health Services is moved to the District Municipality as from 
July 2008. The function is now fully performed by the District Municipality. 
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6. Municipal Policies 

Section 11 of the MSA gives municipal Councils the executive and legislative 
authority to pass and implement by-laws and policies. 

The Municipality considers policies to improve the functionality of the institution. 
Policies are revised at prescribed times as the situation changes. Different 
Directorates are tasked with the responsibility of implementing the policies. 

The following are policies of the Municipality: 

TABLE D3: MUNICIPALITY POLICIES 


s*, . Policies developed/ revised 

Date adopted 

Recruitment 8i Selection Policy 

29 November 2010 

Whistle Blowing 

29 November 2010 

Nepotism Policy 

29 November 2010 

Induction 

29 November 2010 

Sexual Harassment 

29 November 2010 

Chronic Illness 

29 November 2010 

Substance Abuse 

29 November 2010 

■ Internet & E -Mail 

29 November 2010 

Uniforms Protective Clothing 

29 November 2010 

Smoking 

29 November 2010 

Staff Statements to the Media 

29 November 2010 

Occupational Health & Safety 

29 November 2010 

Telecommunications 

29 November 2010 j 

Confidentiality 

29 November 2010 

Private Work 

29 November 2010 

Attendance and Punctuality 

29 November 2010 

Use of Official Vehicle 

29 November 2010 

Education, Training and Development 

29 November 2010 

Succession Planning Career Pathing 

29 November 2010 

Student Assistance 

29 November 2010 

Unpaid Leave 

29 November 2010 

Travel and Removal Expenses 

29 November 2010 

Work- Related Functions 

29 November 2010 

Legal Aid Policy for Councilors and 
Employees 

29 November 2010 

Housing Allowance 


Employment Equity 

29 November 2010 

Performance Management 


Financial Procedures 

5 May 2011 

Budget Policy 
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Section E: Integration 


1. Introduction 

The integration phase is the phase of ensuring internal strategy consistency with 
regards to: 

• Strategic vision and objectives 

• Financial and institutional resources contexts 

• Policy or legal requirements 

All integrated plans and/or operational strategies that Emthanjeni Municipality has 
compiled or is in the process of compiling are listed below: 

Water Services Development Plan 

The Document was finalized in 200f and adopted by the Council. It is reviewed on 
an annual basis. 

Capital Investment Programme 

Capita! Investment Policy is included with the Budget of the municipality. 

Performance Management System 

The PMS has already been adopted by Council and is implemented. What needs 
to happen before the adoption of the IDP is for the annual review to be concluded. 

Macro Qrgahizationai Structure 

The organogram vyas adjusted with the understanding of adhering to national shifts 
in priorities for Local Government. The reviews are considered within the year. The 
organogram is attached. 

Integrated Spatial Development Framework 

The Council adopted the SDF in February 2007. The SDF provides for a set of 
development plans and development directives. 

Integrated institutional Plan 

The Institutional Plan of the municipality is in process. 

HIV/Aids Strategy and Policy 

The Policy was reviewed in the 2011/2012 financial year. 
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Disaster Management Plan 

We can indicate that we have a draft in place but we requested the District 
Municipality to assist with the review of the plan. 

Environmental Management Plan 

The Plan was adopted by Council implementation remains a challenge for the 
Municipality. 

Integrated Waste Management Plan 

Council adopted the plan; implementation remains the responsibility of the 
Municipality. 

Local Economic and Marketing Strategy 

The Municipality has concluded the compiling of the strategy and opted to have a 
participatory process that includes stakeholders in improving the strategy annually. 

integrated Transport Plati 

The Department of Roads and Public i/orks with the District Municipality indicated 
that they will assist with the compilation of the plans for the local municipalities in 
the district. Tp date the commitment has not transpired, the Municipality will have to 
opt to conclude the plan. 

Housing Policy arid Plan 

The current pdlicy is under review and should be available for final adoption. The 
/Accreditation process is also guiding the review process. 

T ourtstn Strategy 

The Councii has adopted a 10 year Tourism Plan. 

5 Year Financial Plan 

The Capital Programme of the Municipality is included as an annexure. 

Sector Departments Contribution to IDP (2012/2013) 

It must be noted that sector plans of government departments were not available 
and a holistic inclusion could not be made. 

Summary: 

Once the projects are identified the municipality must make sure that they are in line 
with the municipality’s objectives and strategies and also with the resources 
framework and comply with the legal requirements. 
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The integration phase represents 3 challenges: 

1 . Ensuring internal strategy consistency 

2. Checking compliance with legal requirements. 

3. Creating operational strategies 

The IDP further requires 3 different types of programs namely: 

• Sector programmers : this is often determined / described by sector 
guidelines, legislation and dependent on the powers and functions of the 
particular municipality. 

• Management programme : Aimed at supporting the Municipal Manager in his 
role in overseeing performance. 

• Programs for cross cutting dimensions : To ensure that the national priorities 
of government are addressed during the IDP Process. 
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Annexure “A” 


EMTHANJENI MUNICIPALITY 



ANNEXURE “A" 

IDP/BUDGET 

LINKED CAPITAL PROGRAMME 
2012/2013 

II 



LINKAGE OF IDP CAPITAL PROJECTS FOR 2011-2014 MTEF BUDGETS 




























































































EMTHANJENI IDP 2012/2013 


Annexure “B 


EMTHANJENI MUNICIPALITY 



ANNEXURE "B" 

IDP / BUDGET 

REPRESENTATIVE FORUM 
MEMBERS 


(All Emthanjeni Councillors are members of the Representative Forum) 


EMTHANJENI MUNICIPALITY 


IDP/BUDGET/PMS REPRESENTATIVE: STAKEHOLDERS 


NAME 

ORGANISATION 

P. Fillies 

Department of Labour 

F Goodman 

MRM 

JFG Pemberton 

Department of Correctional 

J Vos 

Provincial Treasury 

L Stolk 

Provincial Treasury 

W Adriaanse 

Giggs Take Away 

S Diokpala 

Senior Professional (Pixley ka Seme DM) 

S. Mvandaba 

Pixley Ka Seme DM PMS Unit 

T Mtwana 

Chairperson NAFCOC (Local) 

D Mata 

Chairperson NAFCOC 

JC Kotwana 

SANCO 

J Mafilika 

Department of Transport, Safety & Liaison 

Mr. TA Manamela 

Department of Transport, Safety & Liaison 

E Maclean 

Orion Secondary School 

N Mbekushe 

De Aar Farmers Union 

J Kotwana 

De Aar farmers Union 

E Mangaliso 

De Aar Farmers Union 

A Jansen 

Annemarie’s Guest House 

G Charlies 

Britstown Small Farmers 

M Fortuin 

Vukuzenzele Security Company 

PNG Tshangela 

SAWEN 

D Pansi 

Fly De Aar 

Mr. L. Matlejoane 

Department Cooperative Governance, 
Human Settlements & Traditional Affairs 

Ms. C. van Rensburg 

Provincial Treasury 

WH Nyl 

De Aar Farmers Union 

Ms. Nombulelo Saul 

Department of Health 

Mr 

Dept Correctional Services 

Mr KE Harck 

SANDF 

Mr T Van der Walt 

ESKOM 

Ms. Babette Davids 

SEDA 

Mr Borman 

GWK 

Mr 

Dept of Justice 

Mr 

Dept of Education 

Mr M Van Syfer 

Dept of Home Affairs 

SA Nxala 

SAPS 

Ms C a wood 

Rep IMATU 

Mr. C. Maritz 

Rep SAMWU 

Ms. Roseline Liphosa 

Statistics SA 

Mr X. Robiyana 

Department of Agriculture & Land Reform 

Ms. Ntombi Yende 

Department of Agriculture & Land Reform 

Mr BK Markman 

Dept of Public Works 




Mr L. Pula 

Dept Social Development 

Mr.H. Sinigisi 

Dept Social Development 

Dora Lenga 

Zingisa Agricultural Cooperative 

Mrs B Makehle 

Taxi Association 

Mr. S. Nkondeshe 

Department Environmental Affairs 

Ms. Fundiswa Bantu 

Black Sunshine Clothing 

Ms. Ruth Issel 

Ruth’s House 

Mr. Lungelo Jansen 

NCRFET De Aar Campus 

K. Olepeng 

NCRFET De Aar Campus 




